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With the loss of 140,000 manufacturing jobs in Wisconsin over
the last five years, we have to address the reasons why jobs are
leaving, take the appropriate steps to revitalize our economy and
stop this negative trend. This is not a Democrat, Republican or
independent problem. Job loss in our great state is everyone’s
problem! Wisconsinites need to make drastic changes in the way
we conduct business/government to be competitive in the global
economy.

No longer will companies locate in Wisconsin just because of our

President, CEO high quality of living. Not anymore! Our high taxes, government
silver Spring Foods mandated policies and regulatory red tape are hindering our

Eau Claire, WI business and economy. Our Task Force came up with five simple
solutions. We hope our elected representatives will hear our
recommendations to lower taxes, cut spending, and streamline
policies and procedures to encourage economic growth in our
wonderful state.

Ed Schaefer

This year has been something of a landmark for businesses in
Wisconsin.  Due to the national recession we have seen our
business revenues contract, but at the same time we are seeing
the introduction from Madison of unprecedented levels of
proposed and implemented new taxation. It seems that the
Governor and the Legislature presume they can increase
spending, replace reduced tax revenues from this past year and
pay off previous deficit accounting maneuvers simply by
increasing taxes and fees.

John Radke . _ _
Eeaiee The Governor and Legislature do not seem to appreciate that it
BioResearch, Inc. takes “retained earnings” to expand a business, which only then
Brown Deer, WI has the need to increase employment. When earnings are down

and taxes are up, businesses must contract to survive. Workforce
reductions can also be stimulated by tax increases even prior to
implementation by canceling or moving out of state a previously
planned expansion. As the 43 worst business-friendly state, we
can’t afford to go further in that direction.




ABOUT THE JOBS

NoOwW TASK FORCE

WWW.WISCONSINJOBSNOW.INFO

Wisconsin
Jobs Now

Task Force

n the midst of a job kiling recession

and an increasingly globalized
economy, Wisconsin must make itself
competitive in attracting and retaining
jobs.

According to the Bureau of Labor
Statistics, in March 2009, Wisconsin ranked
fourth worst in the nation with mass layoffs
announced at 109 companies.l Only
California, Pennsylvania, and Texas had
more mass layoffs. In the past year nearly
130,000 Wisconsin residents have lost their
jobs 2 and a record low percentage of
employers expect to recall workers.3

Earlier this year, at the center of the
recession and without public input,
Governor Doyle and Legislative
Democrats implemented one of the
largest tax increases on job providers in
state history. In mid-February, Senate Bill
62, which included more than $1.2 billion
in tax increases targeted at employers in
Wisconsin, was introduced, passed, and
signed into law within 72 hours. The bill
was forced through under the guise of a
“state stimulus bill” without hearing from
the people who are actually creating
jobs in the private sector. In fact, no
public hearing was held on the bill.

The legislation was passed so swiftly and so
quietly that the Wisconsin business
community never had the opportunity to
publicize its concerns with the plan. As a
result, the new law is now costing some
Wisconsin employers millions of dollars and
costing Wisconsin workers their jobs.

Other proposals have been brought
forward that have businesses in Wisconsin
extremely concerned. The first two bills
passed by the State Senate this year set the
tone for this session: more regulations,
increased costs, and higher taxes.

Unfortunately, the message is clear. The
current leadership in Madison is more
concerned with creating new revenue
streams to fund major spending increases
than growing our economy and creating
jobs.

In response to these proposals, a number of
employers, entrepreneurs, and political
leaders banded together to gather ideas
and present a positive vision for our state's
economy. On March 3, 2009, the Wisconsin
Jobs Now Task Force was formed to give
job providers in this state an opportunity to

“FIXING OUR ECONOMY AND
CREATING JOBS STARTS WITH
LISTENING TO EMPLOYERS ABOUT
WHAT THEY NEED TO EXPAND
THEIR WORKFORCE. 1 HOPE THIS
REPORT SERVES AS A WAKEUP CALL
TO THE OUT-OF-TOUCH
POLITICIANS WHO HAVE NEVER
BOTHERED TO ASK.”

SEN. RANDY HOPPER
TASK FORCE RANKING MEMBER
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“T'O CRAFT POLICIES AIMED AT
CREATING JOBS IN WISCONSIN, WE
TALKED TO PRIVATE SECTOR
LEADERS WHO ARE WORKING EVERY
DAY TO ACCOMPLISH THAT GOAL.
THEIR MESSAGE WAS CLEAR,
REDUCE TAXES, STREAMLINE
REGULATIONS, AND GET
GOVERNMENT AGENCIES TO WORK
WITH THEM, NOT AGAINST THEM.”

REP. RICH ZIPPERER
TASK FORCE RANKING MEMBER

voice their opinions on how state
government can help them create jobs and
grow their businesses. The Task Force
accomplished this by launching a website,
WWW.wisconsinjobsnow.info,
communicating with job providers one-on-
one, and by holding roundtable discussions
around the state.

The Task Force met with more than 150
businessmen and women at roundtable
discussions around the state. The businesses
ranged from one-man sole-proprietorships
to several of the state’s largest employers.
The industries they represented included
everything from the local auto repair shop
to internationally-recognized technology
companies.

The first Task Force meeting was held in
Green Bay on March 10, 2009 with
additional discussions being held over the
following two months at these locations:

Brown Deer
Eau Claire
Rhinelander
West Bend
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Wausau
Waukesha
Elkhorn

The message from the participants was
clear: We want to stay here, we want to
grow here, but unless there is more
certainty that Wisconsin will be a
competitive place to do business, we
don’t know if we can.

As one report points out, “Ever-mounting
burdens placed on entrepreneurs and
small businesses by government
negatively affect economic opportunity.
And people go where economic
opportunity is, in turn, bringing more
opportunity with them.”4

This report is a compilation of the major
concerns demonstrated by the business
community to the Task Force. It is solely
meant to provide legislators with
recommendations of what state
government should or should not do to
help businesses create jobs.

As our state continues to face
challenges associated with a struggling
economy, these Task Force
recommendations should serve as
guiding principles. Wisconsin leaders can
use them to offer a path for our state's
future that recognizes the value of
private sector jobs and places the needs
of taxpayers over the wants of
government.

1. http://www.bls.gov/news.release/pdf/mmils.pdf

2.  http://www.dwd.state.wi.us/dwd/
newsreleases/2009/
unemployment/0409 state Imi.pdf

3. http://www.bls.gov/news.release/pdf/mslo.pdf

4. http://www.sbecouncil.org/uploads/sbsi%202008%
5B1%5D.pdf
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n an increasingly global economy, Wisconsin is

competing against not only Minnesota, Michigan,
lowa and lllinois, but every state in the Union and every
country in the world. According to the non-partisan Tax
Foundation, Wisconsin has the 15% highest combined
corporate tax anywhere in the world,2 the 11t highest
property tax in the nation,2 and an overall state-local
tax burden that ranks 9t in the United States.3

The Task Force heard from businesses around Wisconsin
that our tax climate needs to be competitive in order to
attract jobs to our state. For Wisconsin businesses to be
competitive, they need a level playing field. Right now,
they don’t have it.

The impact of taxes on job creation has been
dramatically illustrated in recent weeks by the layoffs at
Harley Davidson and Thomas Industries. When Thomas
Industries announced that it was leaving Sheboygan for
Louisiana, it was yet another tough loss for Wisconsin
and a strong indicator signifying the extent of our state’s
negative job climate.

Recent tax increases like combined reporting have
been particularly damaging. The new law increased
taxes by milions of dollars on employers while they
struggled to keep their workers. After it announced 400
new layoffs, Harley-Davidson reported a $22.5 million
increase in its tax burden as a result of combined
reporting.

The Task Force consistently heard from employers that
high taxes kill jobs, period. Every dollar the government
taxes away from an employer is a dollar that can’t be
used to save a job or create a new one.

We compete in a global economy, there’s
nowhere to hide from our competition, and
businesses in this state, including us,
already face significant burdens,
especially taxes and combined reporting
makes it worse.

Peter Nystrom
TSI Power
Antigo

Pick one or two taxes and fund your
government that way and stop with the 800
different forms and fees that get in the way
of growth.

Steve Dye
Senasys Inc.
Altoona

Property taxes are unbelievable in this
state. We could move to Nevada, which
we do have a distribution center in
Nevada, and we would save two to three
times on our property taxes.

Mark Knudson
Modern Fence Technologies
East Troy

Trying to recruit top notch talent to
Wisconsin isn’t always easy. When you
leave a state with no state taxes to our
state taxes, it’s a major hurdle to get over.

Patrice Gillespie
Stoughton Trailers
Stoughton
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Task Force Recommendations

Reduce the Personal Income Tax - Personalincome tax greatly impacts businesses in two
ways: First, more than 90 percent of businesses file taxes as individuals.4 Reducing the personal income
tax would lower the tax burden for the vast majority of employers.

Second, to attract skiled workers to Wisconsin, it is important to be at a competitive advantage. By
reducing taxes across the board, job creators can more easily attract top-notch talent and Wisconsin
will be more attractive for new business startups. The Task Force recommends an overall reduction in
individual and employer taxes.

Repeal 11% Employer Tax Hike Passed in February -2009 Act 2 contained more than
$1 billion in tax increases targeted toward employers. The newly implemented combined-reporting tax
is one of the farthest reaching laws of its kind in the nation. The new tax on custom software puts
Wisconsin at a distinct disadvantage in attracting high-tech start-ups. The Task Force recommends
repealing both of these tax increases.

Freeze property taxes - Job creators spoke repeatedly of their increasing property tax burden
and the need to control the increases. The Task Force recommends maintaining a strong property tax
freeze to reduce the ever-increasing burden placed on businesses looking to expand or trying to attract
new employees.

Simplify and Streamline Tax Code - with the creation of each new fee, there are increased
administrative costs for businesses. The Task Force heard from a number of job creators about the
endless forms and applications the state keeps imposing on them. The benefits of a simplified tax code
would be numerous. The Task Force recommends streamlining, consolidating, and cutting fees on

employers.

Stop the increase in the Capital Gains Tax - One of the biggest obstacles that start-ups
and expanding businesses face is access to capital. State capital gains taxes directly impact the rate of
return on investment and entrepreneurship because they reduce capital and discourage risk taking,
which is the main source of economic growth. 4

President Obama has publicly acknowledged that reducing capital gains taxes actually “encourages
and rewards new investment in qualified small business stock.”2 The Task Force recommends opposing
an increase in the capital gains tax.

Reduce the Tax Burden on Expansion/Retooling - Ourstate must show we are wiling to
support company expansion and reinvestment as businesses adjust to the global marketplace. To help
Wisconsin employers stay competitive, and to create jobs for equipment suppliers, the Task Force
recommends providing tax relief on new equipment purchases.

1. http://www.taxfoundation.org/publications/show/22917.html 4. http://www.sbecouncil.org/uploads/sbsi%202008%5B1%5D.pdf
2. http://www.taxfoundation.org/taxdata/show/251.html 5. http://www.treas.gov/offices/tax-policy/library/grnbk09.pdf
3. http://www.taxfoundation.org/taxdata/show/488.html
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egulations and onerous paperwork

requirements represent a significant cost to
Wisconsin job creators. Every new regulation takes
dollars out of employees’ pockets and costs jobs.

When government implements a policy, it must take into
account the effect it will have on jobs in Wisconsin.
Small businesses employ about half of our workforce,
yet they bear the greatest burden when new
government regulations are implemented.

In 2005, the Small Business Administration’s Office of
Advocacy published a study entitled, “The Impact of
Regulatory Costs on Small Firms.” The study determined
that while the per employee cost of regulations
averaged $5,633 in 2004, the costs for firms with less than
20 employees registered at $7,647.1  This clearly
illustrates the heavy burden carried by small businesses,
which are our state’s economic drivers.

In addition, the SBA published study found that
environmental and tax compliance regulations were
even more burdensome for small employers. Per
employee environmental regulatory costs for firms with
less than 20 employees amounted to $3,296, while firms
between 20-499 employees were faced with $1,040 in
costs per employee and firms over 500 paid $710 per
employee.1 For tax compliance the numbers were
$1,304, $948, and $780 respectively.

Forbes Magazine ranks Wisconsin's regulatory
environment seventh worst in the nation.2 Task Force
participants were adamant that there needs to be a
better balance. We don’t have to sacrifice quality of
life to achieve streamlined regulations with a lower
financial burden. These changes will bring Wisconsin
closer to a government that works with job creators, not
against them.

From a small businessman’s perspective, a
lot of times, government has been the
roadblock to my success, not the help to
my success.

Quentin Schultz
Biodiagnostics
River Falls

There’s only one state out of the 18 our
company has worked in that has higher
environmental regulations than Wisconsin.
When it comes to letting people break
ground in an environmental conscious way
and do things right, government stands in
the way.

Steve Sletner
TEC Design
Eau Claire

When you lay on top of the uncertainty in
our economy, the uncertainty of the next
tax, the next regulation, it’s paralyzing.
How can | look the owners of our company
in the eye and tell them now is the time to
invest or now is the time to hire when we
don’t know what’s coming next.

Ron Thiry
Little Rapids Corp.
Green Bay




g Jl_l\/{hgconsm Jobs Now Task Force

2009 Report

CUTTING THROUGH THE RED TAPE

e
Task Force Recommendations

Freeze on new regulations - While our state and country are in a severe
recession, state government should not be implementing any new regulations on
businesses that will have a sizable financial impact and could cost Wisconsin more
jobs. The Task Force recommends a freeze on all new regulations until the economy

improves.

Expediting the permitting process - Time lost is money lost and it means
delays in creating new jobs. Private sector shovel-ready projects need to be
permitted quickly to create jobs now. The Task Force recommends guaranteeing
agency permitting responses within a reasonable amount of time.

Pre-permitting in Industrial Zones - Pre-permitting of industrial zones allows
expanding job creators the ability to build or expand to avoid going through
duplicative and expensive permitting processes that prior companies have already
gone through. The Task Force recommends increasing access to pre-permitting.

Increase use of Internet for permits - with the closure of many state branch
offices, it will become increasingly important to maintain easy access for businesses
applying for permits and services. The Task Force recommends increasing the use of
automated and Internet-based permitting and services.

Bring State Regulations in line with Federal Regulations - Businesses
trying to expand or start up often run into overlapping regulations that are slightly or
sometimes greatly different between the state and federal governments. With the
high cost and time burdens placed on job providers by regulations, the Task Force
recommends aligning state statutes and administrative rule regulations with federal
requlations where possible.

1. http://www.sba.gov/advo/research/rs264tot.pdf
2. http://www.forbes.com/2007/07/10/washington-virginia-utah-biz-cz_kb_0711bizstates-table.html
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hile the best jobs can attract the best

workers, the same goes for the best jobs
needing the best workers. Good companies are always
looking for good employees. That is why it is so
important for Wisconsin to maintain a highly-skilled
workforce to attract businesses to locate or expand
here.

The Task Force heard from many Dbusiness
representatives on the importance of an educated
workforce to their company’s expansion. While some of
them would like to invest in new workers, if they can’t
find the best, they simply won’t take the chance and
will move elsewhere.

Despite our economic recession, many regions in
Wisconsin are predicting shortages of qualified workers
in the next fifteen years. A coordinated effort among K-
12 schools, higher education institutions and the
business community will be required to ensure our
students acquire the skills necessary to compete for
jobs. In some state universities and technical colleges
there already are the seeds of a strong, effective
partnership between educators and employers. That
must grow.

Wisconsin is among the highest states in the nation for
mass layoffs, with more than 200 in just March and April
2009. Many of these employers have gone out of
business, moved out of state, or may have been forced
to lay off workers permanently. It is important that
Wisconsin workers have opportunities to retrain so they
are prepared to re-enter the workforce.

For a high tech company like ours, there
needs to be better coordination with the
UW System and private businesses in
research and development and a less
expensive way to use the services that the
UW System can provide

Doug Felsenthal
Kleiss Gears
Grantsburg

When the economy turns around, as a state
we have to be prepared. To be prepared
we need to keep as many of the qualified
people in the area as we can. The best
way to do that is let our company keep the
money, let us train the workers and keep
them working.

Patrice Gillespie
Stoughton Trailers
Stoughton

We have a great educational system, but
for us to train an apprentice, it costs us
about $150,000, so it’s in a company’s
self-interest to go out and hire a fully
trained worker. But if no one is training
these workers, it will have an impact on
Wisconsin’s workforce.

Rick Fantini
Appleton Coated
Appleton

This is a great state for starting a high
tech business. This is a great state for
bringing in highly trained, highly educated
people. What we need to do is change the
climate so those high trained, highly
skilled people out there know it.
Wisconsin, this region, has the potential to
be the new Silicon Valley.

Jonathan Pearl
Perceptral
Racine
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Task Force Recommendations

Improve collaboration between employers and UW System - with a
world-class university system, there should be few impediments between employers
and the services that the UW System can provide for research and development of
high technology. The Task Force recommends a review of existing collaborations and
the encouragement of new ones.

Invest in  Apprenticeships - Apprenticeships provide an unparalleled
opportunity to train workers for the skiled labor needed for a family-supporting job.
The Task Force recommends the state provide a framework that reduces risks for
employers to hire apprentices and ensures a highly-skilled workforce.

Stop the “Brain Drain” - By creating good-paying, exciting careers in Wisconsin
and by lowering the tax burden, high-skilled workers who study here will stay here. The
Task Force recommends creating a business-recruiting team to bring high-tech and
cutting-edge industries and startups to Wisconsin.

Promote Workforce Advancement Training Grants (WAT) - A number of
business representatives highlighted successes of the WAT grant program through the
Wisconsin Technical College System. The Task Force recommends increasing funding
for these grants to provide more companies with worker training resources.

Provide Incentives for employers who voluntarily retrain workers - As
our economy is evolving, so is the workforce. Retraining workers is key to Wisconsin
getting back on track. The Task Force recommends providing tax credits that will help
employers invest in the skills of Wisconsin workers.

Expand cooperation between high schools and technical colleges -
Many times students are faced with a one-size-fits-all education system. By giving
students more opportunities to begin training for skilled trades or to earn UW system
credit while in high school, we can create a workforce to fuel our economy and allow
students to enter the workforce sooner. The Task Force recommends increasing
options for dual enrollment for K-12 students at UW System schools and Wisconsin
Technical Colleges.
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ealth care costs for consumers and job

creators are spiraling out of control. As one of
the largest expenses for many employers, actions must
be taken to control costs, freeing up money for job
creating expansions.

The Task Force consistently heard about the need to
focus on patient-centered systems that put decisions in
the hands of patients and doctors. Employers want an
emphasis placed on preventative care and wellness to
keep workers healthy and productive while reducing
overall health care costs.

According to one study, health insurance regulations
and mandates increase health insurance premiums
between 20-50%. 1 Another independent analysis
showed a strong statistical relationship between
regulations and insurance prices, stating, “The presence
of regulations tends to be associated with less generous
insurance as well as higher prices.”2

In a recent survey conducted by the National Small
Business Association, the average rate of increase for
health insurance premiums on small businesses was
15.03% in 2008. Over the past four years, the average
was 13.8%.2 The Task Force heard from some Wisconsin
business owners that if they could hold their increase to
less than 15% annually they would be lucky, but that
these increases were simply not sustainable.

The small businesses represented at the roundtables
were almost unanimous in their agreement that lower
costs will come through a series of measures rather than
a wholesale government takeover of the health care
system.

Employers want to give their employees
health care. We need reform to make it
more affordable.

Scott Trippler
J&D Manufacturing
Altoona

I cannot hire until | am able to get better
health care costs.

Dan O’Connor
O’Connor Wealth Management
Mequon

One of the biggest concerns for small
businesses is health care. We cannot keep
putting healthcare costs on the backs of
small businesses.

Julie McNeely,
McNeely Financial Services
Spencer

Over the next two years, we would like to
bring in 90 physicians with approximately
4.15 support staff for every doctor. That’s
360 news jobs. In order to do that, we
need to return Wisconsin to a physician-
friendly state. To start, fix tort challenges
and stop raids on Injured Patients and
Families Compensation Fund

Dr. Ashok Rai
Prevea Health
Green Bay

Increasing caps on non-economic
damages was very unhealthy for
Wisconsin in  terms of recruiting
physicians to our state.

Jeff Mason
Aurora Bay Care Medical Center
Green Bay
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Task Force Recommendations

Help small businesses afford health insurance -Large companies often
have a huge advantage over smaller companies by being able to self-fund their
health insurance plans. The Task Force recommends allowing small businesses to pool
together to achieve significant health insurance cost savings.

Reform the Medicaid system - As the rolls of Medicaid patients continue to
grow and payments to providers stay the same, costs are increasingly being shifted to
employers and their workers. This “hidden health care tax” needs to stop. The Task
Force recommends Medicaid reforms which will lower costs and reduce the cost

shifting.

Guarantee reasonable caps on non-economic damages for

medical malpractice cases - Wisconsin should seek to retain and recruit the
best doctors in the world. When malpractice insurance rises, the cost on doctors
sharply increases, causing them to move elsewhere. This causes physician shortages,
particularly in high cost specialty areas. The Task Force recommends establishing low
long-term caps on non-economic damages.

Stop raids on Injured Patients and Families Compensation Fund -The
IPFCF should remain completely segregated and used solely for its intended purpose.
Protecting this fund will prove to be an effective tool for recruiting quality health care
providers to come and remain in Wisconsin. The Task Force recommends prohibiting
future government raids on the fund.

Move Toward Patient-Centered Care - Our current health care system is a
hodge-podge of government-created systems. We can control cost by requiring cost
and quality information to be disclosed, as well as encouraging the use of patient-
centered care. The Task Force recommends that Wisconsin implement a system
where patients have access to the information they need to make informed decisions
and have control over their health care dollars.

1. http://www.cahi.org/cahi_contents/resources/pdf/HealthinsuranceMandates2008.pdf
2. http://econ.byu.edu/Faculty/showalter/Assets/Papers/state%20regulations%20and%20insurance_5.23.2008.pdf
3. http://www.nsba.biz/docs/09HRT_Survey.pdf
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hile the Task Force heard many suggestions

for positive and proactive changes, they
also heard a clear call for government to get out of the
way. As one businessman put it, “most of the time, it’s
not what the government should do; it’s what the
government shouldn’t do.”

Recent government actions like the combined reporting
tax are actually making our economy worse, not better.
Other proposals that increase labor and liability costs, or
limit credit access concern Wisconsin businesses.

It’s estimated that for every 10% increase in the
minimum wage, there is an estimated 1% drop in small
business employment.l  Recently proposed liability
changes have businesses concerned as well. Reports
have indicated that thousands of jobs could be lost with
the reinstatement of pre-1995 joint-several liability levels.

The Task Force heard a clear message: Business owners
have said that government can be a partner in
creating jobs by working with them instead of against
them.

The top priority of government must be to first do no
harm. That means not making it more expensive and
difficult for employers to create jobs, not increasing
employees’ cost of living, and not putting Wisconsin at a
competitive disadvantage to other states.

One of the biggest challenges we face is the
access to credit. With the slowdown in the
economy, credit was one of the first things pulled
from the marketplace. Being a manufacturer
looking to invest back into heavy machinery and
R&D we need access to those funds.
Tom Schinilla
Phillips Plastics

Prescott

Minimum Wage will only really affect small
businesses like ours. In our business, the only
things I can control are labor costs. If minimum
wage increases our labor costs by $7,000, then
we have to cut $7,000 in work. That means one
employee is probably gone.

David Hartman
Laurie’s Hallmark
Sheboygan

Increasing the prevailing wage requirements is

either going to price development out of the

market, or somewhere, somehow that money has

to be made up, and probably going to be put
back on the taxpayer.

Jeff Hoffman

Judson & Associates

Pewaukee

The wage lien proposal is a bad law, its bad

policy, its very bad for small businesses, and it’s

a job killer in Wisconsin. Who needs to borrow

money from a bank? It’s the small business

that’s growing. The old business that has

capital maybe doesn’t need those loans, but a
small business does.

John Matter

Equitable Bank

Wauwatosa

The Joint-Several Liability proposal, in essence,
is if somebody is 10% negligent, they might
possibly have to pay 100% of the damages. This
to me is nonsense. It just doesn’t make sense and
is bad for business.

Tom Fleming
Fleming Materials
Milwaukee
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Task Force Recommendations

Don’t increase the Wage Claim Lien Cap - Access to creditis one of the
most important parts of growing a small business into a large one. By making it harder
for businesses to borrow money, government makes it harder for them to create jobs.

Don’t increase the state minimum wage above the federal minimum

wadge - Increasing labor costs on small business at a time when they are struggling to
make ends meet will only force them to cut workers. While increasing wages for
workers is a priority for all leaders, forcing increases during a recession is short-sighted.
Turning Wisconsin into a wage island will put us at a competitive disadvantage with
neighboring states and encourage employers to relocate across the border.

Don’t adopt proposed changes to Prevailing Wage Law - The
construction industry is at the heart of our state’s economy and the Task Force heard
from many people employed in those trades. Their biggest concerns were changes to
the “prevailing wage.” This proposal will increase costs for public projects, decreasing
the number of projects that can be completed and reducing the number of jobs
created.

Don’t repeal the 1995 reforms in Joint-Several Liability statutes -
Changing this statute will bring small businesses to the brink of bankruptcy any time
they are named in a lawsuit. The proposed changes could make an employer who is
as little as 1% at fault, 100% liable for damages. Wisconsin should maintain a fair
liability environment to encourage economic growth and job creation.

Don’t increase auto insurance costs - The Task Force heard from business
representatives whose companies owned multiple vehicles and were concerned
about the effect that increased costs for auto insurance would have on their business.
The proposed changes will increase auto insurance rates by more than 33% and bring
Wisconsin rates from the 3@ lowest in the country to one of the highest, increasing costs
on employers, and killing jobs.

1. http://www.epionline.org/study detail.cfm?sid=98
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Geiter Septic

Schmitz Ready Mix

Faith Technologies
Mercier Fastop

Gehl Company

3M Co

Prevea Health

Contour Plastics

Nichols Paper Products, Inc
Quality Insulators

WATRY Indutries

Wausau Tile

Burton Industries, Inc

City of Muskego, Alderman

Vilas County Economic Development Committee

Fleming Building Products
M&I Bank
RCU

Howard Young Medical Center/Ministry Health Care

Ahrens Heating & Cooling

Pro Health Care

PCA

Wulf Brothers Inc

SEEK Careers

Piggly Wiggly

KEI

WEL Companies

West Bend Mutual

WATRY Industries

Riteway Bus Services

Domtar

Dental Health Products, Inc
R&K Excavating

Oldenburg Group Incorporated
Wal-Mart

Daily News

Venture Dynamics

O'Connor Wealth Management
Wausau Region Chamber of Commerce
Cord Construction

Regal Ware

Riteway Bus Services

Al Morrison

Al Schmitz
Amy Sabourin
Andy Mercier
Andy Mohrfeld
Angie Bodnar
Ashok Rai
Barry Grant
Bernie Dahlin
Bill Monfre

Bill Grider

Bill Kreske

Bill Reese

Bill Schneider
Bob Egan

Bob Fleming
Brad Guse
Brandon Riechers
Brian Kief
Brian Ahrens
Brian Nemoir
Bruce Ridley
Cap Wulf

Carol Schneider
Carole Klotz
Chris Kujawa
Chris Tielens
Chris Zwygart
Cindy Detiege
Colleen McKay
Craig Timm
Dale Roberts
Dale Klumb

Dan Bruso

Dan Clark

Dan Muckelbauer
Dan Patton
Daniel O'Connor
Dave Eckmann
Dave Koscieiniak
Dave Lenz
David Butcher

Wabeno
Milwaukee
Green Bay
Oconto Falls
West Bend
Wausau
Green Bay
Baldwin
Nichols
Green Bay
Sheboygan
Wausau
Hazelhurst
Muskego
Eagle River
Milwaukee
Marshfield
Eau Claire
Woodruff
West Bend
Waukesha
Tomahawk
Sturgeon Bay
Grafton
West Bend
Oak Creek
De Pere
West Bend
Sheboygan
Richfield
Port Edwards
New Franken
West Bend
Rhinelander
Green Bay
West Bend
Oconto Falls
Mequon
Wausau
Brookfield
Kewaskum
Richfield
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S-F Analytical Laboratories
AGRA Industries, Inc

Tesch Financial Services
Spectrum Industries

Village of Weston

Northwoods National Bank
Piggly Wiggly

Nortec

Langlade Cty Community Development Corp
Weimer Bearing & Transmission
McNally Industries

Piggly Wiggly

Westbury Bank

Kleiss Gears

Centara Group

Midwest Leaf Guard

Walworth Cty. Econ. Dev. Alliance
Badger State Inc

HyPro, Inc.

Verheyen Insurance

Triton Trailers

Industrial Technical Services, Inc.
DuWell Grinding

Sauk Technologies

Exec Recruiting

Diversified Data Systems, Inc.
Argon Industries

GLTPA

Yaggy Colby Associates, Inc.
Economic Development/Washington County

Lincoln County Economic Development Corporation

Sonic Net
Judson and Associates

BayCare Clinic and Aurora BayCare Medical Center

Bay-Lakes Marketing Inc
Northwestern Bank
WRR Environmental

Oneida County Economic Development Corporation

Eau Claire Auto Parts

Simon Insurance and Investments
SEEK Careers

Grubb & Ellis

ROUNDTABLE PARTICIPANTS

David Kilber
David Marcott
Dean Tesch
Dean White
Dean Zuleger
Deb Hass
Dennis Lipofski
Dennis Pechov
Dick Hartmann
Dick Stangl
Don Erickson
Donna Lipofski
Doreen Buntrock

Doug Felsenthal

Edward Chaltry
Emily Lindus
Fred Burkhardt
Fred Gardner
Gary Schildt
George Verheyen
Ginny McMullen
Gordon Hetzel
Greg Grambow
Greg Schauer
Greg Schopp
Gregg Gruselle
Gregory Clement
Henry Schienenbeck
Igor Vaynberg
Jack Caldwell
Jack Sroka

Jeff Collins

Jeff Hoffman
Jeff Mason
Jennifer Young
Jerry Jacobson
Jim Hager

Jim Kumbrera
Jim Myer

Joe Simon

Joel Schneider
John Evans

New Berlin
Merrill
Stetsonville
Chippewa Falls
Weston
Rhinelander
Sussex
Antigo
Antigo
Milwaukee
Grantsburg
Sussex
Kewaskum

Grantsburg

Brookfield
Baldwin
Elkhorn

Eau Claire
Waterford
West Bend
Hartford
Mequon
Milwaukee
Saukville
Johnson Creek
Green Bay
Milwaukee
Rhinelander
Delafield
West Bend
Merrill
Phelps
Pewaukee
Green Bay
De Pere
Chippewa Falls
Eau Claire
Rhinelander
Eau Claire
Green Bay
Grafton
Wausau
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PARTICIPANTS
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The Equitable Bank

McMillan Electric

MPI Coin

Serigraph

The Rauser Agency, Inc
Perceptral, LLC

ActionCOACH of Elm Grove
McNeely Financial Services, Inc.
AGRA Industries, Inc
Northwire, Inc

Mahuta Tool Corporation
Kleiss Gears

American Design and Build Inc
Lawrence A. Stich

Laurie's Hallmark

Fun Things Toy Service, Inc.
Rural Insurance

Northwire, Inc

Universal Industries

Rynders Development Company, Inc
Knudson Investments, Inc.
OEM Fabricators

Cardinal Glass

Village of Slinger

Reuben Johnson & Son, Inc
Strohwig Industries and BOTS IQ
lod Incorporated

Walmart

Edward Jones

The Sports Page
Harley-Davidson

Milwaukee Lawn Sprinkler Corp
Dana Investment Advisors
Contour Plastics

River City Realtors

Wausau Paper Co.

Stoughton Trailers

Merrill Manufacturing

Universal Industries

Green Bay Chamber of Commerce
TSI Power

Core Products

John Matter
John Nikolai
John Riechers
John Torinus
Jon Rauser
Jonathan Pearl
Judi Murphy
Juli McNeely
Kathy McKenzie
Katina Kravik
Ken Mahuta
Kim Hamann
Kraig Sadownikow
Larry Stich
Laurie Hartman
Laurie Bucaro
Leon Woller
Linc Duncanson
Linda Haferbecker
Mark Hartzheim
Mark Knudson
Mark Tyler

Mary Erickson
Maureen Murphy
Michael Murray
Michael Retzer
Mike Wickman
Mike Dooley
Mike Endres
Mike Platt

Mike Richards
Mike Todd
Noaman Sharief
Pam Grant

Pat Caster

Pat Medvecz
Patrice Gillespie
Patrick Taylor
Paul Haferbecker
Paul Jadin

Peter Nystrom
Phil Mattison

Wauwatosa
Marshfield
Grafton
West Bend
Milwaukee
Racine

EIm Grove
Spencer
Merrill
Osceola
Germantown
Grantsburg
West Bend
Brookfield
Sheboygan
Muskego
Athens
Osceola
Tomahawk
Minocqua
East Troy
Woodville
Menomonie
Slinger
Superior
Richfield
Green Bay
West Bend
Oak Creek
Medford
Milwaukee
Menomonee Falls
Brookfield
Baldwin
Green Bay
Mosinee
Stoughton
Merrill
Tomahawk
Green Bay
Antigo
Osceola
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Biodiagnostics

Sourcecut Industries Inc.
Egineered Pump Services, Inc.
Sauk Technologies

Machine Fabrication and Design
Appleton Coated

Pukall Lumber

Trico Corporation

Triton Trailers

Washington County Convention and Visitors Bureau
Riteway Bus Services
Derrick Construction

Little Rapids Corporation
Core Products

Yaeger Oil

Willis of Wisconsin, Inc.
P.A. Staffing

Milwaukee Area Technical College
Icon Insurance Service Corp
Appleton Coated

Premier Properties, Ltd

J&D Manufacturing
Progress West

Senasys

Johnson Bus

TEC Design

Safeway Sling

McDonough Manufacturing
BigBad Toystore

Bill's Distributing

Marth

B.R. Amon and Sons

The Threshold Inc.

Fleming Materials
ActionCOACH of EIm Grove
NewPage Corp

Phillips Plastics

Triangle Distributing

Job Center of WI

R&R Repair

Ruekert & Mielke Inc

Quentin Schultz
Ray Hansen
Rich Hacker
Rich Katte

Rick Duerr

Rick Fantini
Rick Wilson
Robert Jung
Rochelle Priesgen
Roger Kist

Ron Bast

Ron Derrick
Ron Thiry
Royce Keehr
Russ Yaeger
Ryan Barbieri
Ryan Gundersen
Sandi McClary
Sandra Spanaus
Sandy Van Ert
Scott Heyerdahl
Scott Trippler
Scott West
Steve Dye
Steve Johnson
Steve Sletner
Sue Szymczak
Sue Tietz

Terry Boblit
Terry Giertz

TJ Morice

Tom Amon
Tom Bergerud
Tom Fleming
Tom Palzewicz
Tom Scharff
Tom Schinella
Tom Sullivan
Trudy Rydberg
Wes Belcek
William Mielke

ROUNDTABLE PARTICIPANTS

River Falls
Osseo
Mukwonago
Saukville
Stratford
Appleton
Arbor Vitae
Pewaukee
Hartford
West Bend
Richfield
New Richmond
Green Bay
Osceola
Laona
Sussex
Waukesha
Mequon
Hartland
Appleton
Hartland
Eau Claire
Stevens Point
Altoona
West Bend
Eau Claire
Greendale
Eau Claire
Somerset
Menomonie
Marathon
Elkhorn
West Bend
Milwaukee
Elm Grove
Wisconsin Rapids
Prescott
Green Bay
Wausau
Eau Claire
Waukesha
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